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Meeting 11 
May 10, 2018 
7:00 Frist 302 
 
Introduction 

1. President’s Report (5 minutes) 
a. Week in Review 

i. Last Monday: ExComm 
ii. Wednesday: Campus Rec Meeting 

iii. Thursday: Meeting with Dean Dunne, Honor Committee Selections, 
Meeting with VP Calhoun  

iv. Sunday: Lawnparties 
v. Monday: CPUC, Meeting with Rafe 

vi. Tuesday: Ban the Box  
1. 100 people showed up to the event. The Senate chamber was 

completely full.  
2. All of the comments made in the larger group discussion were in 

favor of banning the box.  
3. Olivia is working on a follow-up survey, but SPEAR is working 

with Olivia to make sure they are okay with the format.  
4. Dean Dolan is up to date.  

vii. Wednesday: Restaurant week begins.  
viii. Thursday: CS-ICC Dinner, Senate Meeting 

b. Looking Ahead 
i. Bonfire tomorrow: There will be a send-off for those who are not 

returning in the mall.  
ii. Last Senate meeting is on Sunday at 4:30 in Guyot 10.  

c. Rachel will be having office hours on the 18th and the 23rd.  
 
New Business 

1. Introductions: Rachel Yee and Nate Lambert (5 minutes)  
a. Roll call was completed at the beginning of the meeting.  

2. Culture Discussion: Rachel Yee and Nate Lambert (5 minutes)  
a. For those who were not at the retreat, everyone shared mission statements based 

on the values that they wanted the Senate to have.  
i. Here are the values: open communication, accountability, dedication and 

drive, trust, teamwork, taking initiative, responsiveness, learning, being 
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proactive, having humility, gratitude, positivity, mentorship, selflessness, 
efficiency, relevant work, empowering.  

b. We will have a reflection with the full group on Sunday.  
3. Summer Planning Logistics: Rachel Yee and Nate Lambert (15 minutes)  

a. Tabled.  
4. Academics Chair and U-Councilor Negrón-Reichard Motion Into Executive Session: 

Olivia Ott and Diego Negrón-Reichard (15 minutes)  
a. Passed in Executive Session. 

5. Menstrual Products Project Team Update: Wendy Zhao (10 minutes) 
a. The idea behind this proposal is not limiting access to menstrual products to just 

specific groups of students.  
b. There was a pilot project just in Frist. The administration wants to see a bigger 

pilot on various parts of campus.  
c. There has been pushback from the administration from the last pilot. 
d. They want a medium pilot so that they can determine numbers in terms of 

stocking and costs.  
e. If you look under pilot plan, the team has identified 8 buildings that students want 

to see products in. These buildings are mostly buildings are ‘isolated’ on campus.  
f. Facilities has brought up that they are willing to stock the bathrooms.  
g. In terms of funding, ideally, the University will fund it. The project team is 

hoping to keep the money for other purposes such as publicity.  
h. Last year, the pilot was two weeks. This pilot would a little longer. The first half 

of next semester would be an appropriate time because it is a calmer time on 
campus.  

i. This would also be a chance for the incoming class to experience the pilot right 
when they get the product.  

j. The products will be placed in the women’s, men’s and gender neutral bathrooms. 
The fact that the University cares about sexual health by providing condoms but 
they don’t necessarily care about other biological processes is inconsistent. The 
reason for placing them in all of the bathrooms is a measure of inclusivity.  

k. The LBTQ center said they wanted to support the project team on the condition 
that they were going to provide products in ALL bathrooms.  

l. Feedback: Last year, students took more than they need. This would reflect a 
higher need. How can we not skew the data? We can’t just not advertise these 
products.  

i. A good compromise would be using our proxes to gain access.  
ii. Facilities doesn’t know which dispensing machines do and do not work.  

iii. Most of this proposal is trying to meet what administration wants to see in 
terms of pilot logistics.  
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iv. Suggestion: A good way to gauge skewing was to send out a survey before 
or after for people to answer honestly about how much they took.  

1. You could later report these numbers.  
2. Example: “On average, women take 2 tampons at a time.”  

m. Women*s Center has been asked for funding, but they likely won’t fund at this 
time. In terms of support, the project team is trying to get testimonial and verbal 
support from directors/administrators of the LGBT Center and Women*s Center.  

n. Questions: In terms of the funding, logistically, VP Calhoun mentioned that she is 
willing to do a one-tie sponsorship for a medium sized pilot. In terms of long term 
funding, we need to tap into more alumni pools.  

o. Feedback: Having products in all bathrooms is a great idea, but the infrastructure 
for dispensing products in all products might not be as feasible.  

p. There will be an eating club report. MPP will try to get all eating clubs to join in 
on this.  

q. MPP has done research on other schools that are providing these products and/or 
trying to get these products on campus.  

r. Period Palooza testimonials will be utilized along with editorials will advertise the 
issue. We should utilize public support to our advantage. Public support means 
op-eds in the Prince as well as community organizing.  

i. Feedback: This might be more under the jurisdiction of PSRJ rather than 
USG.  

s. Feedback: Regarding priorities in terms of going forward, maybe we should 
prioritize women’s and gender neutral bathrooms first and then work on men’s 
bathrooms as well.  

t. Feedback: The buildings chosen are well thought out.  
6. COMBO Report Update: Sydney Jordan (10 minutes) 

a. Earlier this spring, a member had asked about the COMBO report.  
b. The COMBO report discusses a survey that was sent out in 2016. It got 

approximately 1,000 responses.  
c. It focused on areas such as campus climate, academics, social scene, etc.  
d. There were six policy proposals in the survey, and the idea was to gauge student 

support. All of the proposals received support from the student.  
i. Diversity and Culture Distribution Requirement 

ii. Increased Racial and Ethnic Diversity in Faculty 
iii. Living Learning Communities 
iv. Training for Campus Resources about Diversity 
v. Training for Faculty 

e. Last spring there was one senior working with the data and coming up with a final 
report. Eventually, she graduated, and all contact was lost. The Committee was 
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originally working on it, but it was taking so much time that the Committee could 
not focus on other initiatives. The Committee was also not well versed in 
statistics.  

f. The numbers in the report was interesting in that students would probably like to 
know how their peers feel about diversity on campus. Essentially, the committee 
has the beginnings of a final draft. It needs to be fact checked, edited, and it also 
needs visuals to be added.  

g. Sydney has shared the materials from the survey with Tori to see how they can 
partner with the Communications team. The survey was given in 2014, and the 
results never came out. We don’t want that to happen for the 2016 survey.  

h. This will potentially be worked on over the summer.  
i. Currently, the D&E Committee has been in conversation with Shawn Maxam and 

Jen Marsh. Moving forward, they suggested working with the Provost office. The 
questions in the COMBO survey are similar to end of year surveys that are done 
for administrative purposes.  

i. Sydney will be meeting with Shawn Maxam about the question results and 
what questions need to be asked. Instead of re-doing the COMBO report, 
instead, perhaps we could use the information from the end of year 
surveys.  

j. Because D&E would be getting data from the Office of Provost, perhaps USLC 
could be looped in to provide insight into her initiatives.  

k. Question: Olivia, do you know anything about the distribution requirement? 
i. If Olivia could see the data on the distribution requirement, that would be 

great because the Academics Committee is working on this as well.  
l. Feedback: The University is making an effort to reach out to students with more 

diversity, so we should try to get this out ASAP to the student body.  
m. Question: Was this run by the D&E Committee? 

i. Sydney is looking into who started the COMBO surveys.  
______________________________________________________________________________ 
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