
Princeton USG Senate 
Meeting 3 
October 7, 2018 
8:00 Lewis 138 
 
Introduction 

1. President’s Report (5 minutes) 
a. Each Senate member texted the link for Vote100 to three people.  
b. Rachel will e-mail President Eisgruber USG’s priorities.  
c. The next Senate dinner will be in Campus Club from 7-8 in Campus Club.  
d. Thank you to Rachel Hazan for posting the priorities on the Bulletin Board!  
e. Dora will present next week on how the WeRoar event went.  
f. We have achieved the goal of reaching 1,000 people who have signed the pledge.  
g. Dean Dolan’s grading presentation was sent out to the school.  
h. Office hours will be launching this week on Tuesday from 8:30 - 10 PM.  
i. Rachel will be e-mailing the school about the challenge that Michelle Obama told 

her about during their call.  
j. Nate will work on creating a new member engagement sheet by next week.  
k. We will not be having placards because they are not cost or time efficient.  

2. Upcoming Events  
a.  First USG Office Hours Oct 9 8:30-10PM  
b. USLC Meeting Oct 10 4:30-6PM (New South 7th Floor) 
c. Eating Club University Committee 9AM 
d. USG Office Refresh Oct 12 3-4PM, Oct 19 10-2PM 

i. A sign-up will sent out for members to sign up for shifts.  
e. First Year Parents Weekend: Oct 12-14  
f. Homecoming Tailgate: Oct 13  
g. First USG Senate Dinner: Oct 14 7-8PM Campus Club 

i. The speaker will be announced this week.  
3. To-Do List  

a. Email President Eisgruber Our Priorities- Rachel Yee (Delayed to EOD Tuesday 
10/9) 

b. Email School Our Priorities- Rachel Yee (Delayed to EOD Monday 10/8) 
c. Launch First Office Hours- Katya, Isabella, Tori and Kade (Tuesday 10/9 8:30-10) 
d. Email school about challenge from Michelle Obama- Rachel Yee 
e. Set up meeting with Tigercard- Rachel Yee by Monday EOD 
f. Solidify Date with Attitudes in Action- Tentative Dec 12, 2018- Rachel Yee by 

EOW 
g. Email Dean Dolan/ Dean Fowler/Dr. Chin about mental health syllabi- Rachel 
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Yee by EOW 
h. Find videographer for Student Opinion Videos- Tori Gorton 
i. Flesh out plan for Complain for a Cookie- Rachel Yee, Kade, and Katya by EOW 
j. Internal USG Bonding Plan- Nate  
k. Meet with USG Office Managers by EOW 
l. Meet with Emily (USG Historian) by EOW  

New Business 
1. FYRE Presentation: Dean Thompson and Dr. Cook (15 minutes) 

Full slides can be found at the following link: 
https://docs.google.com/presentation/d/1HyGYMzFE47GWUXhsZAq7MlidcF3pPtxMJ8wnD
rXEfkE/edit.  

a. Introductions 
i. Dean Thompson is a dean in ODUS. She works with Dean Dunne, Claire 

and Dr. Cook.  
ii. Dr. Cook is the Director of Student Life for Butler College.  

b. Question to Senate: Do you all remember Safer Sexpo and the LGBTQIA Panels 
from freshman year? 

i. Yes.  
c. The DSLs and Dean Thompson worked on trying to help first years understand 

that these programs were part of a large program.  
d. They decided to re-brand the whole initiative and do a roll-out around the 

imaging of FYRE. All first year students had the FYRE logo on the back of their 
Clash of the College t-shirts.  

e. In the past, the scheduling was difficult for orientation events. FYRE helped to 
coordinate the schedules such that RCAs could share the dates of these events 
with their students ahead of time.  

f. FYRE is set to signal certain community values such as civility and citizenship, 
health and wellbeing, inclusion and belong, and personal growth and 
development.  

g. Through FYRE, the goal is to help students better understand campus resources, 
develop more meaningful relationships with peers, etc.  

h. The FYRE coordinators wanted discussions surround topics such as diversity and 
inclusion to be conversations that continue throughout, outside of the program 
as well.  

i. The FYRE program helps to promote a sense of belonging within the Clash of the 
Colleges.  

j. The FYRE program also wants to help students make informed decisions 
regarding their health. Safer Sexpo has been around for a while, but this year, 
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FYRE worked closely with Dr. Chin and folks from campus activities to create 
programming around mental wellbeing and mindfulness.  

k. Events:  
i. LGBTQIA Panels 

ii. The Way You Move Play Debrief 
1. The SHARE office holds a debrief right after the play. This debrief 

is actually facilitated by SHARE Peers in the residential colleges. 
They debrief the play but also discuss many themes/learning 
objectives such as the three types of interventions, that 
intervening is a social norm, etc.  

iii. Mindfulness 
1. This program is a way to educate students about yoga and 

mindfulness. Campus Rec is working with the residential colleges 
in order to have yoga provided to students.  

2. The first RCA In-Service was around mindfulness and breathing 
techniques.  

iv. Safer Sexpo 
1. Forbes is having their session tonight. This is an interactive 

program for Zees to connect with PHAs.  
v. How to Facilitate Dialogue Across Difference: A Fields Fellows Workshop 

vi. Kognito Study Break 
1. Kognito is a 30 minute simulation that trains students on how to 

recognize warning signs in their peers. All RCAs will hold a 
Kognito study break with their zee groups.  

2. Any undergraduate can engage with the Kognito 30 minute 
simulation. 

3. If Senate members run into first year students, they should stress 
the importance of attending the Kognito event.  

4. A lot of care went into developing the simulation. CPS, DSLs and 
other University colleagues provided feedback on the simulation.  

vii. Design Your Future 
1. Matt Frawley has taken a lot of elements from Career and Life 

Vision and incorporated feedback into the Design Your Future 
session.  

l. Question: Have you had a chance to collect feedback from students on the events 
in FYRE?  

i. FYRE is looking to find new and innovative ways to find feedback from 
students. They are being careful not to ‘over-survey’ students.  

ii. The SHARE office had a link for a survey about The Way You Move.  
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iii. There was also a survey about the LGBTQIA panels.  
iv. There is going to be a series of make-up LGBTQIA panels that will 

incorporate the feedback being received.  
m. Question: Are there plans to make Kognito more Princeton-specific? 

i. This is something that FYRE coordinators would need to discuss with Dr. 
Chin. In early spring, this feedback was received, and Dean Thompson 
and Dr. Cook will see what they can do.  

n. Question: Were there any revamps made to academic orientation for freshman? 
i. ODOC and the Director of Studies would be the appropriate point of 

contact for this.  
o. Suggestion: Perhaps there could be an aspect to this that could address eating 

and ways to eat healthily, etc.  
p. Question: Have you considered including a sustainability element to orientation? 

i. FYRE is looking into what else they can add to the orientation program 
and will return for feedback.  

q. Additional RCA training occurs around topics such as sustainability, healthy 
sleeping habits, and healthy eating.  

2. Portfolium Presentation: Claire Pinciaro (15 minutes) 
a. Claire is the Leadership Program Coordinator in ODUS.  
b. Portfolium was a pilot program and initiative that was launched late this 

summer.  
c. The background context of this is that there are many opportunities on campus 

that are relatively decentralized. The idea is to have a centralized digital platform 
where students can become aware of all of the opportunities on campus.  

d. This is a request that Dean Dunne has been receiving since 2011. Claire also 
received feedback that it would be great if there was a way to navigate 
opportunities.  

e. ODUS partnered with Portfolium which is an industry leader in the e-portfolio 
space. They have a social networking piece which is unique. Portfolium also 
allows for self-reported information.  

f. Portfolium created a private Princeton network for all undergraduate students. 
Other users within Portfolium cannot search Princeton students. The reason for 
this is to ensure that the platform is Princeton-specific as well as allow students 
to not have to worry about how their activities might present in a job context/to 
the outside world.  

g. Portfolium is also meant to be a reflection tool.  
h. Everything on the platform is self-reported.  
i. In thinking about what leadership at Princeton means, this expands our ability 

to do so.  
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j. The idea is to have it be like TigerBook in terms of its ubiquity.  
k. Portfolium is a pilot program, and the program is currently in its early stages. 

There are almost 1,000 users currently.  
l. Question: Did you consider consulting students in TigerApps? 

i. This was something that was considered. The nice part of Portfolium is 
that the product already exists and that it could be launched earlier.  

ii. This could be an option moving forward.  
m. Question: How many people use the system? 

i. There are almost 1,000 users.  
n. Feedback: If you search someone, people outside of Princeton also come up.  

i. You can see Princeton specific members under the Members tab. No one 
can find you through their search outside of Princeton.  

ii. If you go to members, and search filters. There is a name section if you 
want to search someone Princeton specific.  

o. Question: Outside of Princeton, do people use this similarly to LinkedIn? 
i. Yes, many people use this as a job tool.  

p. Question: Is there a messaging component? 
i. No, but you can connect with people.  

q. Question: When was this sent out to 2022? 
i. This was sent during their first week of classes.  

r. Context: Bruce Easop referenced this as a need in 2011-2012.  
3. Honor Committee Recruitment: Elizabeth Haile (5 minutes)  

a. The Honor Committee is starting it's process of application outreach to fill two 
first-year positions for the fall. Outreach has mostly been focused on the Class of 
2022.  

b. The applications are due Friday by the end of the day. Ideally, interviews will be 
sometime next week (before midterms begin).  

c. HC has reached out to Varsity Coaches, writing seminar professors, and 
freshman seminar professors. The individualized approach has been effective in 
the past.  

d. HC reached out to listservs, academic programming and affinity groups.  
e. An e-mail was also sent out to the entire Class of 2022.  
f. In terms of the application itself, the personal statement is one of the main 

components.  
g. The letter of recommendation was removed from the Honor Committee 

application. It was a barrier in the application process.  
h. HC is looking for students who are mature, thoughtful, and representative of a 

variety of communities on campus.  
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i. The Senate took 1 minute to reach out to people they think would be great 
candidates. The HC will hold informal info sessions this week. The students are 
also welcome to e-mail Liz and grab coffee to discuss the Honor Committee.  

j. Question: Have you posted on the Class of 2022 Facebook groups?  
i. Not yet.  

4. Transportation Task Force: Elizabeth Bailey and Aditya Shah (5 minutes)  
a. There are three goals for this task force:  

i. Looking into having electric scooters on Princeton’s campus  
ii. Working with TigerTransit  

1. Looking at the Saturday Shopper and looking at how this resource 
can be better utilized  

iii. Creating a document about further directions for this Task Force and 
issues that should be addressed  

b. Question: What is the incentive of a scooter over a Zagster bike? 
i. The scooters are dockless. When you check them out and are finished 

using them, you can put them wherever you are. There is no need to find 
a docking station for the scooters.  

ii. Because they are electric, they can travel up hills as well.  
iii. The TF will investigate how this would affect Zagster’s utility.  

c. The TF is reaching out to other schools to see how their experience with the 
electric scooters has been.  

d. With many electric scooter programs, students are paid to charge the scooter 
overnight and bring it to a pick-up location for the morning. Typically, however, 
the companies also have people who do this so that there is no issue if students 
do not volunteer to charge.  

e. Question: Usually, companies such as Bird and Lime are pay-per-use. How has 
this worked with Harvard and Yale? 

i. The Task Force will look into this.  
f. Suggestion: It would be helpful to reach out to the Department of Public Safety. 

At other schools, there are regulations about the speed limit.  
g. The electric scooters can be controlled in terms of speed limit and hours of 

operation.  
5. Financial Reform Task Force: Brad Spicher (5 minutes)  

a. The task force will parse through the data and make it more accessible and 
feasible for students.  

b. The task force will work to show that as USG expenditures increase year by year, 
the extra money we have been spending has been worthwhile. The task force 
would try to show that USG could benefit by having a larger budget (which would 
be attained through student fees).  
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c. The goal for this task force is to make a meaningful financial case to show that 
we would benefit from re-evaluating the student fees rate.  

d. Suggestion: It might be worthwhile to work with receiving data on how the 
student feels about events/Lawnparties that USG has spent money on.  

e. Feedback: The main Social Committee project this semester will be working on 
this survey.   

f. Question: Have you considered expanding the scope of the Task Force to explore 
how funding works on campus in general?  

i. This is a good idea, but as far as Project Boards and other funding 
opportunities go, that is not necessarily within our purview as it is not 
necessarily in our budget.  

g. Feedback: Perhaps the task force could look into how departments give out 
funding, etc.  

h. Question: Where does the 10K projection for the surplus come from? This 
semester, we spent 123k on Lawnparties, and last semester, we spent slightly less 
(approximately 118k).  

i. That assumes that we spend the same on Lawnparties.  
ii. These numbers are rough estimates.  

i. Question: Who else is on your task force? 
i. Brad reached out to Rachel Hazan about being on the task force.  

ii. Potentially, Alison could be on the task force.  
iii. Anyone else who wants to be involved is welcome to join the task force.  

j. Hunter is the one who started this idea. If there is financially an argument on 
increasing student fees, how would we gather feedback on students who would 
be affected? Currently, approximately 60% of students are on financial aid, but 
those who are not would be affected.  

i. There would be surveys on what USG spends on.  
ii. The surveys would also ask sentiments on increasing student fees.  

k. Question: Let’s say student do not like the amount of spending especially on 
Lawnparties, but that is the actual cost of putting Lawnparties together. Are we 
obliged to follow this feedback? 

i. A focus with that would be making sure that the data is well presented. It 
is up to us to show the essential costs.  

l. It is important to be aware of fees such as class fees and residential college fees.  
m. It would be useful to show that we have the lowest student fees in the Ivy League. 

This would be helpful to place this in a larger context.  
6. Office Hours: Katya Vera and Isabella Faccone (5 minutes)  

a. Katya, Isabella, Kade and Tori are on the Transparency Task Force. We are not 
necessarily here to make them care, but we are there for those who do care.  
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b. Office hours will be on 8:30-10. Each Senate member will be required to do at 
least three sessions.  

c. This week, the Task Force is still trying to figure out who will be providing the 
food (Task Force vs. volunteers).  

d. Eventually, the task force will work on making table toppers for the dining halls 
as advertisement.  

e. These office hours could also be themed.  
f. 8:30 - 10 is during late meal, which could increase accessibility.  
g. Feedback: PCCV has found that coffee chats has been useful. Do you think that 

the advertisement will be enough to have people come to the USG office? 
i. The TF has been trying to encourage having the USG Office be a place 

where you can come to ask questions that you have in general, so that is 
the idea with having the office hours in the office.  

ii. Potentially, we could think about expanding and have different days of 
the week be different locations/different formats.  

h. Suggestion: For a theme, after the next Lawnparties, there could be feedback 
sessions for Lawnparties. This would be for all big events that we hold, such as 
Lawnparties, Dean’s Date, etc.  

i. This week, the office hours will be general. It will be advertised through the USG 
e-mail.  

j. Since this is requirement for Senate members, there will be a form/spreadsheet 
to sign up for office hours.  

7. USLC Committee Update: Tania Bore (5 minutes) 
a. The USLC (Faculty and Student Committee) will be meeting this Wednesday 

from 4:30 to 6. The location is TBA. As soon as it is announced, it will be sent out 
to the Senate.  

b. The charter for the larger USLC will be discussed. There is a recently formed 
Student Health and Wellbeing Committee. They will be presenting on the work 
that they hope to do.  

c. USLC will be confirming applicants next week.  
8. International Representation Discussion: Sten Sjoberg (5 minutes)  

a. Sten would like to see a larger percentage of the Senate that represents 
international students. 

b. Possible issues that should be addressed that are issues for international 
students:  

i. Travel bans 
ii. Being uninsured in your home country 

iii. Lack of a CPT program at Princeton 
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1. OPT is a year that international students can use to work in the 
States. After that, they have to apply for a H-1 visa.  

2. CPT allows student to avoid depleting their OPT. This allows them 
to use their OPT after University ends.  

iv. Financial aid issues with exchange rates 
c. Cornell, Columbia and Penn have representatives on their Senate to address 

internal student specific issues.  
i. When Cornell was thinking to retract the CPT program, 200 international 

students came to a meeting and after debate, the CPT program was not 
retracted.  

d. If there could be a non-voting member of the Senate that addresses these issues 
that international students, that would be helpful in terms of making progress.  

e. Feedback: Olivia Ott is working on the issue of CPT/OPT through the Academics 
Committee.  

f. Question: What is the next step in creating a non-voting member of the Senate? 
Does a Senate member have to put forward a resolution? 

i. The President and Vice President could appoint a new position to the 
Senate.  

ii. The President has the power to create positions.  
g. Question: Does anyone know the precedent for having affinity group 

representation in the Senate? We do have voting members who are International 
students; why would this position be important to have? 

i. Having a student that is an International student on the Senate is 
different than having a student that represents all International students.  

h. Feedback: There is a Diversity and Equity Committee. We will reach out to her to 
see if she has an international representative.  

i. Feedback: Many of the issues that internationals face can be solved by the 
administration rather than USG. Having an advocate would be helpful for this 
reason.  

j. A problem that occurs at Columbia is that international students are grouped in 
with minorities. The issues can be very different and usually are, and grouping 
them together can be precarious for this reason.  

 
Consent Agenda (APPROVED) 

1. Academics Committee Financial Resources Sub-Committee 
a. According to Section 704, Sub-section C, of the USG Constitution, the Academics 

Chair is allowed to create sub-committees underneath the umbrella of the 
Academics Committee without introducing a formal resolution, but is required 
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to obtain Senate approval for the confirmation of all new sub-committee 
members.  

i. Ben Press '20 
ii. Caleb Visser '20 

iii. Yousef Elzalabany '20 
iv. Aditya Shah '21 
v. Matthew Bomparola '21 

vi. Alison Shim '19 
2. Communications Committee Confirmations 

a. Julie Shin ‘22 
i. Julie Shin is currently a freshman and a prospective Sociology major. She 

is looking to join the USG Communications Committee. She has had 
experience interning at American Ballet Theatre under the Director of 
Marketing as well as attending a summer program in communications at 
Boston College. She will be working particularly on student engagement, 
website management, and content creation within the committee. 

b. Lily Zhang ‘21 
i. Lily is a sophomore from Potomac, Maryland, majoring in Computer 

Science under the B.S.E. degree. On campus, Lily is involved with the 
student volunteer group TigerTails, and often goes to volunteer at the 
animal shelter. As a new member of the Communications Committee, 
she will be working to promote student engagement and USG 
transparency through various multimedia projects.  

____________________________________________________________________________________ 
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